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2) AC 
nominated Ernest Green, who black, 
loyment and training. 
Employment and Training Administration, 
j j r= traini nlacement blic vice 
Green will charge training and placement, public service 
employment, unemployment and work incentives. would the 
4 + + + 
labor, and Donald Elisburg assistant secretary labor for employment standards. 
Al? tho Senate conf matian 
Aii tne nominations require senate confirmation. 
Green, 35, has been executive director the Recruitment and Training Program 
(R-T-P, Inc.), and predecessor organization since 
R-T-P, Inc., contractor under the Labor Department's Apprenticeship Outreach 
group members and women 
ions. 
Green, member the Rock Nine,” was the first biack graduated 
from Central High Schoo! his native Little Rock, Ark., year after the 
(1962) and M.A. (1964) fre ichigan State University. 
While there took part North-South schoo! study and did research the effect 
black students school closings Prince Edward County, 
G er in ed the int r “ont ny ram rc ton > | 
vreen joined tne jo t appren D worker ve ise League, 
A. FNITIP RANGOIPN INSTITUTE, Now » 3 3 } representative. 
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under secretary, Brown would the second-ranking official the Cabinet-leve 
agency responsible for administering laws and programs protect and improve the welfare 
American workers. 

Before joining the Labor Department 1966, Brown was with the Minnesota Depart 
ment Employment Security and Minnesota Conservation Department. 


was president and held other posts with 


4}, united Auto workers 


(1948-53), St. Paul, Minn. 
Clauss, 38, who would the first woman hold the Labor 
legal post, has been associate solicitor for fair labor standards the department 


since 1971. 


Since joining the department attorney 1963, Clauss has won wide 


ct 
c 
ct 
c 
— | 
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recognition for her successful precedent-setting cour 
Equal Pay Act 1963 and Age Discrimination Employment Act 1967. 

Clauss member the New York Bar, Bar Assn. (FBA) and former 
co-chairperson both the FBA Labor Committee and FBA Wage-House Subcommi 

Elisburg, 38-year-old attorney, has been general and staff director, 
U.S. Senate Committee Labor and Public Welfare, since December 1974 

assistant secretary charge the U.S. Department 


Standards Administration Elisburg would responsible for enforcing 


« 


variety federal labor laws, including those setting minimum wage, overtime pay, 


pay, and child labor standards. 


would direct ESA programs such areas equal employment opportunity, 
farm labor contractor registration, job opportunities and compensation. 
Since April 1974, Elisburg has simultaneously the committee's 
Subcommittee Labor. previously was associate the subcommittee for 
four years 
Before joining the Senate Elisburg held series Labor Department 
legal posts from 1963 1970 
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7c nw TO 
$76 MILLION ALLOCATED 


WASHINGTON Secretary Labor Ray Marshall has proposed distributing $76. 
million 193 state and local governments continue public service employment 
programs. 

The money comes from discretionary funds under the Comprehensive Employment 
Training Act 

The Secretary said the will heip these governmental prime sponsors 
more nearly maintain their June 30, 1976, level subsidized public employment for 
jobiess persons. 

the total $75 million authorized Title CETA and $1.2 
million Title usual days for public comment will observed before 
the funds are released sponsors. 

The Emergency Jobs Programs Extension Act 1976 (PL 94-444) provided that, 
the extent possible, funds under Titles and CETA used enable prime 


sponsors sustain their June 30, 1976, enrollment levels. The base allocations for 


fiscal year 1977 under those titles did provide enough for prime sponsors 


suStain the levels called for the act. 

For the 193 prime sponsors that did not receive enough from the base funds 
sustain the authorized operating levels, Title discretionary funds were allocated 
resulted each the 193 sponsors receiving percent their unfunded need. 

The recent allocation will furnish them additional percent, total 
percent their need. 


the funds this Secretary Marshall said, enable the 
sponsors plan for their use before receiving any funds that may become available 


the President's economic stimulus proposals. 
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and $1.364 1976. The combined amount was intended fund 
310,000 jobs through fiscal year 1977, which ends Sept. 30, 1977. 
Attached table showing the proposed $76 million allocation. 
(More 
1] 
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JOBS 
PROF OSE ALL OCAT TORN 
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140653 
ONSLOW wel7l | 
Ral ROCK COUNTY 124,246 
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JOBS 
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SES T CENTRAL RY 
CALVES TON «2 

O8 HARP IS COULNTY 
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2,000 DISABLED VETERANS AID HIRING FELLOW VETS 


WASHINGTON Approximately 2,000 disabled Vietnam-era veterans will 
hired state employment service offices staff job recruitment and service 


efforts for veterans the Nation's 100 largest cities. 

Secretary Labor Ray Marshall has announced that the Disabled Veterans 
Outreach Program (DVOP) will augment the present service staffs these cities 
well creating least one DVOP unit each state. 

The newly hired DVOP staff will serve paraprofessionals temporary 
federally funded jobs, seeking out eligible disabled veterans and assisting 
local public employment service staffs services which the 
disabled veterans are entitled. addition, the DVOP staff will assist 
the development private sector jobs for the disabled veterans. 

The Secretary's initial authorization calls for the immediate hiring 
2,000 disabled veterans the 100 cities and each state. The number 
assigned each unit will based the December 1976 Veterans Administration 
estimate the number disabled veterans each area. authoriza- 
tions and hirings are anticipated the program develops. 

message all and state employment service staff members, 
Secretary Marshall called for continued efforts insure that disabled veterans 
under the DVOP activity are accorded preferential treatment for 
services, including referral public service jobs funded the Labor 
Department. 

Secretary Marshall said that funds for the employment the 
veterans will provided under the Comprehensive Employment and 
Training Act. 

The DVOP was one three major activities the Secretary announced 
part President Carter's initiatives assist disabled veterans and Vietnam- 
era veterans obtain employment. 

The first program known HIRE which will enlist the assistance 
the Nation's larger corporations make private sector employment and 


training opportunities available. 
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HIRING 


The second program increase veteran participation public service 
jobs establishing percent national placement goal, and legislative 
change require preference for veterans 20-24 years age for employment 


all federally supported public service employment jobs. 


STATE ALLOCATION 


MINIMUM POS. CITIES 
STATE REQUIRED SERVED 


Connecticut Hartford 
Bridgeport 

Massachusetts Boston 
Worchester 
Springfield 


Rhode Island Providence 
Maine None 
New Hampshire None 


Vermont None 


New York City 
New York Buffalo 
Rochester 
Yonkers 
Syracuse 


Newark 
New Jersey Jersey City 
Patterson 


San Juan 
Puerto Rico 


Philadelphia 
Pennsylvania Pittsburgh 


Norfolk 
Virginia Richmond 
Arlington 
Virginia Beach 
Newport News 


Baltimore 
Maryland 

Washington 
District Columbia 

None 
Delaware 

None 
West Virginia 


(More) 
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HIRING 


STATE ALLOCATIONS 


MINIMUM POS. CITIES 
STATE REQUIRED SERVED 


Tennessee Memphis 
Knoxville 
Chattanooga 


Florida Jacksonville 
Miami 
Tampa 
St. Petersburg 
Ft. Lauderdale 


Georgia Atlanta 
Columbus 


Kentucky Louisville 
Lexington 


Alabama Birmingham 
Mobile 
Huntsville 


North Carolina Charlotte 
Greensboro 


Mississippi Jackson 


South Carolina None 


Chicago 
ois 
Rockford 


Detroit 
Michigan Grand Rapids 


Flint 
Warren 


Indianapolis 
Ft. Wayne 
Gary 
Evansville 


Indiana 


Milwaukee 


Wisconsin 
Madison 
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HIRING 


STATE ALLOCATIONS 


MINIMUM POS. CITIES 
REQUIRED SERVED 


Cleveland 
Columbus 
Cincinnati 
Toledo 
Akron 
Dayton 


Minneapolis 


Minnesota 
St. Paul 


Houston 
Dallas 

San Antonio 
Ft. Worth 

Paso 
Austin 

Corpus Christi 
Lubb 


Louisiana New Orleans 
Baton Rouge 
Shreveport 


Oklahoma Oklahoma 
Tulsa 


New Mexico Albuquerque 
Arkansas None 


Missouri St. Louis 
Kansas City, Mo. 


Wichita 
Kansas City,Kan. 


Nebraska Omaha 
Lincoln 


Des Moines 


STATE 

(More 
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HIRING 


STATE ALLOCATIONS 


MINIMUM POS. CITIES 
STATE REQUIRED SERVED 


Colorado Denver 


Colorado Springs 


Utah 
Salt Lake City 


Montana None 


North Dakota None 


South Dakota None 


Wyoming None 


California Los Angeles 
San Diego 
San Francisco 
San Jose 
Oakland 
Long Beach 
Sacramento 
Fresno 
Santa Ana 
Riverside 
Arizona 
Phoenix 
Tucson 
Hawaii 


Honolulu 
Nevada 


None 


None 


None 


Idaho 
Portland 


Oregon 


Spokane 


Washington Takoma 
Seattle 
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MINORITIES, VETS GET OJT PAINTERS, 
DECORATORS AND DRYWALL WORKERS 


WASHINGTON Minority group persons and veterans will among the more than 
570 unemployed person who will trained painters, decorators and drywall workers 
prepared enter apprenticeship these trades, Secretary Labor Ray Marshall announced. 

Under $706,980 contract, the National Joint Painting, Decorating 
Apprenticeship and Training Committee, labor-management organization, has contracted 
prepare 252 painters, decorators and drywall workers enable them attain 
qualified craft worker status the union. 

The apprenticeship candidates will selected from minority group members, 
Vietnam-era veterans, and other jobless persons including the economically disadvantaged. 
They will receive five weeks intensive instruction plus weeks on-the-job 
training enable them pass the written and practical entrance examination for 
apprenticeship these trades openings become available. 

The craft worker training program will upgrade the skills workers with 
hours classroom instruction the use new materials and installation techniques 


enable them increase their earning power and job stability. 


The contract funded under Title III the Comprehensive Employment and 


Training Act and administered the department's Employment and Training Administration. 
Since 1968, more than persons have been trained, including 1,126 minorities, 
565 veterans, and women. records veterans and women have been kept for 
only the last three contracts. 
The one-year contract renewal covers programs states and runs until 


Feb. 15, 1978. 
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AUTO WORKERS UNION TO. FIND JOB TRAINING FOR 1,120 


WASHINGTON The United Auto Workers (UAW) will develop on-the-job training 
opportunities for 1,120 jobless underemployed persons under $1,366,155 contract 
renewal with the U.S. Department Labor, Secretary Labor Ray announced. 

Under the contract, the United Automobile, Aerospace, and Agricultural Implement 
Workers America (Ind.) will promote subcontracts states with private employers 
for the hiring and training 895 jobless persons entry-level jobs. 

Another 224 persons working low-level occupations will have their skills up- 
graded that they can move into betters jobs where they work. 

Projects will developed the states average cost per trainee 
training will range from weeks, depending the 
occupation, skill level, entry wages, and trainee's needs. 

The training will developed various occupations the automobile, aerospace, 
and agricultural implement industries. All trainees will paid union wages. UAW 
bargaining agreements cover more than 1.7 million employees 2,800 companies. The 
UAW will call state Job Service offices for the testing and referral applicants. 

This the UAW's eighth training contract with the Labor Department since 1966. 
During that time, the UAW has arranged for the hiring and training 9,650 persons 


with federal investment the first seven contracts $12 million. 


For further information about the contract, contact Jeff Washington, project director, 


UAW Headquarters Building, 8000 East Jefferson St., Detroit, Mich., 48214, telephone 


313-926-5535. 


The UAW will developing training projects during the term the contract, 


and specific cities areas within states selected for operation are not now available. 


The contract authorized under Title III the Comprehensive Employment and 
Training Act (CETA), administered the department's Employment and Training 


Administration (ETA). 
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FEDERAL COMMITTEE MEET 
SAN FRANCISCO, MARCH 10-11 


WASHINGTON Secretary Labor Ray Marshall's initiatives apprenticeship 


will major discussion meetina the Federal Committee Apprenticeship 


held San Francisco, March and 11. 

According notice the Register, the public meeting will 
held the International Room, Jack Tar Hotel, beginning a.m. each day. 

Secretary Marshall, the immediate past chairman the committee, will address 
the Thursday morning. 

ubjects for discussion the meeting include: amendments present 

Federal committee apprenticeship cpportunities; goa! 
the committee; and building established prograns for the metal working industry. 

The Federal committee advisory the Secretary Labor, composed 


representatives from labor, industry, and the public. 
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Week March 


DEPARTMENT CHARGES INSURANCE COMPANY 
DISCRIMINATION SUIT 


WASHINGTON The U.S. Labor Department has filed suit against the Hartford Fire 


Insurance Company, doing business the Hartford Insurance Group, for arbitrary age 


discrimination against least its employees located the company's facilities 
nationwide. 


The Hartford subsidiary the International Telephone and Telegraph Compa 


Suit was filed the U.S. District Court, Conn., Jan. 31. 


violations the Age Discrimination Employment Act inciud 


termination, forced 


early retirement, demotion, and failure promote workers the 


law's protected age group 65. 


The suit, which mainly involves employees underwriting, marketing and 


managerial positions, also asks the court enjoin the company from further age 
discrimination. 
Back wages owed could several millions dollars since additional workers 


may added the suit. 


The law administered and enforced the Employment Standards 


Wage and Hour Division. 
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Week March 1977 
STUDY SHOWS INCREASE NUMBER 
CHILDREN WHOSE MOTHERS WORK 

WASHINGTON Nearly half the children the United States have mothers 
the labor force, according study released the U.S. Labor Department's Bureau 
Labor Statistics. 

The study, based survey conducted 1976, shows that percent the 
children under age had mothers the labor force, from percent 1970. 

Among preschool-age children, the proportion whose mothers worked looked for 
work rose from percent between 1970 and 1976. 

The birth rate has dropped sharply since 1970, and the number children 
families has declined percent 61.7 million. Yet according the study, the 
number children with working mothers has risen percent 28.2 million. 

This reflects, part, the steady, long-term increase the labor force 
participation rate married women with young children. 

Also, the growing incidence broken marriages has contributed the increase, 
since divorced mothers have higher labor force participation rates than other women 
with children. 

further consequence the increase divorce and separation has been the 
changing distribution children the types families which they belong. 

March 1970, nearly children lived with both their parents. Six 
years later March 1976, this ratio dropped slightly more than 10, with black 
children far more likely than whites single-parent families (44 versus 
percent). 

the 14.5 million mothers working seeking work 1976, 2.9 million headed 
their own families. 

The mothers 6.4 million children under years old were the labor force 


March 1976, about the same number year earlier. And, whether one- two- 


parent families, the older the children the more apt their mothers were the 


labor force. 
Among children husband-wife families, percent preschoolers had working 


(MORE) 
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mothers, compared with percent children years old and percent 
children years old. 

These proportions were substantially greater for children families headed 
women. 

every age level, smaller shares white than black children husband-wife 
families had working mothers. The opposite was true, however, for children families 
headed women. 

March 1976, percent all children (14.3 million) were families which 
the father was either absent (9.4 million), unemployed (2.5 million), not the labor 
force (2.4 million). 

More than half all black children and nearly one-fifth all white children 
were living one these situations. 

More detailed data available for the first time reveal that March 1976, 7.5 
percent all children under years old were families Spanish origin. Because 
Spanish-origin mothers were somewhat less likely the labor force than other 
mothers, percent the children these families had working mother, compared 
with percent the white children and percent the black children. 

the average, regardless race, Spanish origin, family type, children 
whose mothers were the labor force were families with higher incomes than were 
children whose mothers were not the labor force. For all husband-wife families with 
children, median income 1975 was $17,200 the mother was the labor force, 
compared with $14,300 she was not. 

Corresponding for families where the head was woman were $7,100 and 
$3,900, respectively. 

The median family income for white children was higher than that black 


Spanish children reaardless the labor force status the mother family type. 


The findings are from the annual survey marital and family characteristics 
workers the population years old and over. The survey was conducted March 1976 
for the Bureau Labor Statistics the Bureau the Census. 
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Labor Statistics. 


mpany Workers Like New Schedul Robe Golembiewski the University 


Georgia and Richard Hilles SmithKline Corp. report that nonsupervisory employees 


bout the program citing reduced traffic and the 


are strongly positive 


ability tend Supervisors were somewhat 


reported 
performance. 
Data Corp. summarize the attitudes 


management and nonsupervisory employees "Reaction Computer Firm: More Pluses 


hours were perceived both supervisory and nonsupervisory 


Than Minuses." Flexible 
workers have positive effects cooperation, morale, and employee leisure time. 


relationship was found between flexitime and productivity, turnover, and 


ponsibility, and are able 
The majority the employees 


remain flexitime. 


WITH FLEXITIME 
The chia work crh ay n fal 
WASHINGTON Flexible wor proving 
> r 
the February issue Labor eview (MLR). 
oo Three case tudies report n experiments with the concept which 
right (so far their work permit adjust their beginning and enc 
problems the MLR, publication the U.S. Labor Department's 
less enthusiatic. few cited less control over scheduling, reduced coverage work 
Situations, and increased need for timekeeping activities. However, most supervisors 
absenteeism. 
Ir yncept Win nvert at Federal yency, uUscar ller and Mur iel Cole of the 
] ; 7s 1 rity of nervicarc now annrove of flexitime 
1Ca irvey noted e ity ypervisors w approve oT ime, 
ie tr jah many were skepti a; wher 7 wa initiated n 1975. ‘ supervisory e ployees 
feel that they now make more decisions, assume more 
take recreational and educational 
the experiment indicated that they wished 
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MONTHLY LABOR REVIEW 


summary article, "Flexible Schedules: Problems and Issues," Janice Hedges 
the Bureau Labor Statistics discusses the three case studies and list problems 
related flexitime. 

excerpt from report "Flexitime for Increased Productivity," Thomas 
Cowley and Barbara Fiss the Civil Service Commission warn that "if flexitime 
installed without proper analysis and planning, there could undesirable effects..." 

The February Review also features overview 1976 articles price changes, 
and and amendments State labor legislation, State 
compensation laws, and State unemployment insurance laws. 

addition special articles, the Review includes monthly department's presenting 
current labor statistics, research summaries, significant decisions labor cases, 


development industrial relations, and book reviews. The Review available 


$2.40 copy ($20 year subscription). order write: Monthly Labor Review, Box 353 


LaPlata, Md. 20646. Make checks payable the Superintendent Documents. 
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LABGR TURNOVER MANUFACTURING: JANUARY 1977 
WASHINGTON Accessions, new hires, quits, and 


January, according preliminary estimates reported 


The rate accessions, which inciude new hires, 
other establishments within the same company. was 4.1 percent (season 
0.1 percentage point from the December figure. 

The new hire rate rose for the third consecutive month, 
December 2.7 percent January, seasonally adjusted. 
almost major industry groups. Over the year, the new 
point. 

The quit rate, which partially reflects worker 
increased for the second consecutive month from 1.7 
January, seasonally 

rate. 

The layoff rate,* after declining for consecutive mont 
percent December percent seasonally adj 

ttributable the extreme weather conditions and/or 


Over the year, the layoff rate increased 0.2 percentag 


*For the purpose the Labor Turnover Survey, layoffs are defined suspensions 


without pay lasting expected last more than consecutive initiated 
the employer without prejudice the worker. those less than 
consecutive days which occurred January due the cold weather and/or 
interruptions energy supplies, particularly natura! gas, would not reflected 
the layoff rate. 
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WORK STOPPAGES: JANUARY 1977 


WASHINGTON Idleness attributable work stoppages January, 0.07 percent 


estimated total working time (0.7 working days idle per thousand), was its lowest 
level since February 1976, according preliminary estimates the U.S. Labor Depart- 


ment's Bureau Labor Statistics. 


both January and February 1976, the idleness rate was estimated 0.07 percent. 


Although strike activity customarily lower the first part the year than the 
summer months, the idleness rates for January 1976 and 1977 were the lowest for more 


than decade. 


Total Stoppages January 


estimated 518 stoppages, involving 176,000 were effect January. 
Some 1.2 million days off the job resulted from labor-management disputes this 
month, about the same January 1976, but more than 400,000 fewer than January 


1975. 


Stoppages this January averaged 340 workers per strike. 
Strikes were comparatively short this January, averaging 6.6 days idle per worker 
involved. 


Two large strikes (each involving 5,000 workers more) were effect 


January. These relatively short stoppages for percent workers 


invoived disputes this month, but only percent the total days idleness. 


Stoppages Begining January 


Some stoppages began this month, 100 more than December 1976 and the highest 


January level since 1974. 
estimated 109,000 workers participated new strikes this January, well above 


the number both December and January 1976, but approximately 23,000 fewer workers 


than walked off their jobs 1975. 


= 


4 
+ 
Ge: 


Week March 1977 


FILLERS FROM THE U.S. DEPARTMENT LABOR 


WASHINGTON The Summ 


hour, according the U.S. Department 


According the U.S. Labor Department's Standards Administration, 
nearly 13,000 persons, age 65, were found victims arbitrary job 
discrimination based age during the 1976 fiscal year violation the Age 
Discrimination Employment Act. 

About 1,900 workers and job applicants were found the Wage and Hour Division 
the U.S. Labor owed monetary damages totaling more than $8.6 


during the 1976 fiscal year. 


fiscal year 1976, $3.5 million 


Age Discrimination Act and nearly 


available result age barriers, according the Labo 


Department's annual report the Act. 


Program for Economically Disadvantaged Youth (SPEDY) for 
1977 expected provide more than one million jobs the minimum $2.30 
restored 742 under the 
22,000 job were made 
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